
Curriculum Vitae for 

D. Katherine Spiess
PROFESSIONAL EXPERIENCE

University of Notre Dame – August 1991-Present (various roles)

Mendoza College of Business
Notre Dame, Indiana

Academic Director for Residential Master of Science in Finance Program

July 2020-present

Currently serving as academic director of the newly-launched Master of Science
program on the main South Bend campus. Providing faculty oversight of all aspects of
the new program from curriculum design and staffing, to marketing and recruitment.

 
Associate Dean for Graduate Programs

July 2016-June 2019

From July 2016 - January 2019, I served as one of only two associate deans in the
college. The other was an Associate Dean for Faculty and Research. As Associate Dean
for Graduate Programs, I provided guidance and faculty oversight for all of Mendoza’s
MBA and specialized masters’ degree programs, working with a large staff to serve
students in a total of nine different programs (MBA, Accelerated MBA, MS-Accountancy,
MS-Management, Executive MBA, Executive MBA-Chicago, MS-Finance, MS-Business
Analytics-Chicago, Executive Masters of Nonprofit Administration). I also worked closely
with Mendoza’s extensive non-degree (custom and open enrollment) programs offered
through the Stayer Center for Executive Education and the Non-profit Professional
Development team. Between January and June 2019, in anticipation of the launch of
two new masters programs and with the hiring of a new dean, the dean’s office was
restructured to split my former role into three separate associate dean positions and
add an associate dean for the undergraduate program, bringing the number of associate
deans in the college to five.

In my role as Associate Dean for Graduate Programs, my responsibilities and

accomplishments included the following:
• Initiated and led a comprehensive review of the MBA curriculum, incorporating input
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from recruiters, alumni, and current students, with resulting significant changes to
the MBA program being adopted by the college and implemented in Fall 2018.

• Chaired a faculty strategy group to  review all aspects of the MBA program, resulting
in increased focus on experiential and service-learning opportunities.

• Helped oversee preparations for two new pre-work experience masters programs in
Business Analytics and Non-profit Administration that launched in Fall 2019.

• Led the faculty side of a collaboration with marketing staff to completely overhaul
the marketing of Mendoza’s graduate programs. The “message maps” that resulted
from this collaboration were then used with new data-driven digital marketing
strategies to produce dramatic increases in inquiries and submitted applications. 

• Partnered in strategic planning and priority setting for the college.
• Involved in staff performance reviews, staff development, and succession planning.
• Created the first Graduate Business Bulletin of Information.
• Responsible for annual review and revision of the Graduate Business Academic Code

and the Graduate Business Bulletin of Information and enforced academic policies,
including hearing dismissal appeals for graduate business students.

• Chaired or served on the curriculum committees for all of Mendoza’s graduate
programs and provided key input and oversight of Assurance of Learning
documentation for AACSB accreditation.

• Worked closely with colleagues inside the college on issues of staff development,
marketing of graduate programs, admissions, budgeting, etc.  

• Collaborated with colleagues across campus in the Office of Digital Learning, the Law
School, the Keough School of Global Affairs, Registrar’s office, financial aid, student
accounts, and student affairs.

Department of Finance, Assistant Department Chair

August 2010-June 2016

As Assistant Department Chair, I was the key department contact for undergraduate
students majoring in Finance. I worked with the department chair to monitor the
Finance major curriculum and develop strategies for staffing courses. I was responsible,
for scheduling and overseeing enrollment in all courses offered by Department of
Finance faculty.  During my time in this role, the department also researched,
developed, and successfully launched an MS-Finance program targeting working
professionals.

In my role as Assistant Chair, key accomplishments included the following:
• Led departmental efforts to mentor and evaluate the teaching effectiveness of our

tenure-track faculty.
• Co-authored our first policy document on the evaluation of teaching, scheduled and
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collected feedback from classroom observations conducted by senior faculty, and
authored numerous teaching reports for renewal and promotion cases. 

• Worked closely with the Assistant Dean for Undergraduate Studies and staff of the
graduate programs to optimize course scheduling.

• Organized and delivered orientations for undergraduate Finance majors and
represented the  department at the college’s major discernment events.

• Extensively involved in all aspects of the development of the MS-Finance program
that launched in January 2015, from market research and curriculum design to hiring
an academic director and shepherding the program through the University’s
processes for approving new degree programs.  

Department of Finance, Faculty
Associate Professor, May 1999-present
Assistant Professor, August 1991-May 1999

• Courses previously taught: Introductory Finance, Advanced Corporate Finance,
Mergers & Acquisitions, Real Options Analysis, and Corporate Risk Management at
the undergraduate level; Finance for MS-Management; MBA Mergers & Acquisitions.

• In collaboration with the university’s Office of Digital Learning, developed and taught
a fully-online version of my Introductory Finance course.

• Currently teaching core courses in the MBA, Accelerated MBA, and MS-Finance
programs.

University of Missouri – August 1986-August 1991

Columbia, Missouri
Department of Finance,  Research Assistant and Instructor/Teaching Assistant

Throughout my time as a PhD student, I served as research assistant or teaching

assistant. In my final year, I was honored to be the only PhD student ever assigned the
role of instructor in the mass lecture of the introductory finance course required of all
business majors. I taught the lecture and oversaw the work of a team of student
assistants who staffed discussion workshops.

Cancer Research Center – March 1985-August 1986
Columbia, Missouri

Research Laboratory Technician
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EDUCATION

University of Missouri; College of Business and Public Administration
Columbia, MO 

Ph.D., Business Administration, August 1991
Finance Major;  Support Areas – Statistics and Micro-economics

Dissertation Title: “Common Equity Offerings: Degree of Seasoning and the 
IPO-Seasoned Offering Relationship”

Dissertation Supervisor: Richard H. Pettway

University of Missouri; College of Agriculture
Columbia, MO 

Bachelor of Science, Biochemistry Major, May 1984

REFEREED PUBLICATIONS

"The Long-Run Performance of Common Stock Following Debt Offerings," D. Katherine
Spiess and John Affleck-Graves, Journal of Financial Economics, 54 (1999), p. 45-73.

“The Private Securities Litigation Reform Act of 1995: The Stock Market Casts Its
Vote...,” D. Katherine Spiess and Paula A. Tkac, Managerial and Decision Economics, 18
(1997), p. 545-561.  (This is a special issue titled “Use of Finance and Economics in
Security Regulation and Corporate Law”.)

“The IPO and First Seasoned Equity Sale: Issue Proceeds, Owner/Managers’ Wealth, and
the Underpricing Signal,” D. Katherine Spiess and Richard H. Pettway, Journal of Banking
and Finance, 21 (July 1997), p. 967-988.

"Underperformance in Long-run Stock Returns Following Seasoned Equity Offerings," D.
Katherine Spiess and John Affleck-Graves, Journal of Financial Economics, 38 (July 1995),
p. 243-267.

"Japanese Foreign Direct Investment:  Impacts of Purchases and Sales of U.S. Assets,"
Richard H. Pettway, Neil W. Sicherman, and D. Katherine Spiess, Financial Management
(Winter 1993), p. 82-95. 
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NON-REFEREED PUBLICATIONS

"The Long-Run Performance of Common Stock Following Debt Offerings," D. Katherine
Spiess and John Affleck-Graves, abstracted in Contemporary Finance Digest, 3:1 (2000),
p. 65-66.

“The IPO and First Seasoned Equity Sale: Issue Proceeds, Owner/Managers’ Wealth, and
the Underpricing Signal,” D. Katherine Spiess and Richard H. Pettway, abstracted in
Contemporary Finance Digest, 2:1 (Spring 1998), p. 31-32.

"Japanese Foreign Direct Investment:  Impacts of Purchases and Sales of U.S. Assets,"

Richard H. Pettway, Neil W. Sicherman, and D. Katherine Spiess, abstracted in
International Society of Financial Analysts Digest, (Summer 1994), p. 44-45.

Solutions Manual to Accompany Principles of Finance with Corporate Applications, in
conjunction with Douglas R. Emery and John D. Finnerty, West Publishing Co., 1991.

SELECTED DISTINCTIONS, HONORS, and AWARDS

Master of Science in Finance Outstanding Teacher Award, 2019

University of Notre Dame “All-Faculty Team” recognition, 2017 - selected by the Provost
as the Mendoza College of Business recipient of this award, in recognition for service,
teaching and research contributions to the University.

Master of Science in Management Outstanding Teacher Award, 2015 and 2017

Department of Finance James Dincolo Teaching Award, 2014

Kaneb Center for Teaching and Learning Faculty Fellow, 2011-2012.

Journal of Financial Economics “All Star Paper”; included in a list of the most frequently
cited Journal of Financial Economics papers published during the period 1974-95.

Kaneb Center Teaching Award, May 2001

BP Amoco College-wide Outstanding Undergraduate Teaching Award, April 1999

Graduated Summa Cum Laude and Honors Scholar
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SELECTED UNIVERSITY and COLLEGE SERVICE

• Currently serve as the college’s representative to the Faculty Affairs, Research, and
Scholarship Committee of the university’s Board of Trustees.

• Chaired the University of Notre Dame’s Blue Ribbon Committee tasked with analyzing

the results of the institution’s first faculty climate survey. Along with the Provost,
presented the results of the committee’s analysis in meetings across campus. A
number of initiatives for improving the climate on campus, especially the climate for
female faculty, resulted from this process.

• Represented the College of Business on the University’s Core Curriculum Review
committee that proposed and received approvals for the first substantive changes to
the undergraduate core curriculum in 40+ years, 2014-2016.

• Served as a member of the MS-Finance Steering Committee tasked with

development and roll out of an executive format Masters of Science in Finance
degree, including program structure, curriculum design, securing University academic
approvals, admissions of the first class, and implementation. 

• Served as the college’s representative to the university’s Teaching Effectiveness
Implementation Committee and the Ad hoc Committee on Learning and Teaching.

• Chaired, and served as a member of the University’s Committee on Women Faculty
and Students.

• Chaired the Mendoza College of Business Undergraduate Curriculum Committee.

• Served on College’s Committee for Business Online Education. 

• Served as a member of a Dean’s Review Committee.

• Served on the Mendoza College Council.

• Serve as a mentor in University of Notre Dame’s Building Bridges program for multi-
cultural and first generation college students.

• Served as faculty advisor for graduate Women in Business club and undergraduate
Smart Woman Securities club.
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SELECTED PROFESSIONAL DEVELOPMENT

• NDLead - Completed the University of Notre Dame’s academic leadership
development program, October 2013-May 2014. Chosen by the Dean of the Mendoza
College of Business to participate in this university-wide development program for 
faculty serving in, or with high potential for, academic leadership roles.

• Coaching for Greater Effectiveness - Completed University-level training for
managers and academic unit leaders, aimed at creating an institution-wide culture of
coaching.

• Executive Integral Leadership - Completed the signature Stayer Center for Executive
Education program for executive-level leaders. Included a 360-degree evaluation of
my leadership style and learning how to lead from an authentic values-based
position.

• ACC Culture Creator Conference - at the invitation of the Provost, attended the 2016
Atlantic Coast Conference’s workshop on creating effective culture at academic
institutions.

NON-DEGREE TEACHING

• BRITE Women Project (Board Readiness Initiative to Empower Women Project) -
taught a half-day boot camp session (October 2019) on “Nonprofit Financials” as part
of  Notre Dame’s initiative to equip women to provide transformational nonprofit
board leadership that benefits their communities.

7


